
State initiates Phase 1 layoffs at Fairview

March 6, 2018

CAPT has received official notification that the 
California Department of Human Resources has 
initiated layoffs at the Fairview Developmental 
Center. As a result of the 2015 Budget Act and 
other legislative trailer bill provisions, the Fairview 
Developmental Center is scheduled for closure no 
later than 2021. Due to the decreasing clientele,  the 
closure of Fairview may come sooner than expected. 

State law requires a 120-day layoff process 
for state employees. The Sonoma layoffs will 
be conducted in phases. Layoffs in Phase 1 will 
become effective at the close of business June 30, 
2018. The department delivered Surplus Notices to 
97 Psychiatric Technician Assistants and 30 Senior 
Psychiatric Technicians. Approximately seventy-
four PTA and eight SPT positions will be impacted. 

CAPT encourages all affected BU 18 employees 
to submit state service employment applications 
wherever possible and to take advantage of Article 
9.1 (E) of our contract, which provides for a Super 
SROA (State Restriction of Appointments). SROA 
provides for employees impacted by a layoff 
to vacancies in the same bargaining unit and 
classification within the geographic region, which 
is defined as the county in which the impacted 
employee works and those surrounding counties. 
county. In this case, those counties include Los 
Angeles, San Bernardino, Riverside and San Diego.

Employees who have not secured a position 30 
days before the effective layoff date (June 30, 2018), 
will receive an options package.  These employees 
will be given an opportunity to meet with a 
CalHR personnel representative to discuss their 
employment options. CAPT representatives will also 
be present at these meetings to assist members in 
this important decision-making process.  

The law requires that employees be laid off in 
order of seniority. For layoff purposes, seniority 
scores are determined under Article 9.1 (G) of our 
contract, which states: 

“… one point shall be allowed for each qualifying 
monthly pay period of full-time State service 
regardless of when such service occurred. A pay 
period in which a full-time employee works eleven or 
more days will be considered a qualifying pay period 
except that when an absence from State service 
resulting from a temporary or permanent separation 
for more than eleven consecutive working days falls 
into two consecutive qualifying pay periods, the 
second pay period shall be disqualified.”

Affected employees may seek a transfer, 
demotion or retirement in lieu of layoff.  Senior 
employees may bump less senior employees 
working in a lower classification. For instance, a 
Unit Supervisor may bump, for layoff purposes, a 
less senior Psychiatric Technician. 

Goal is to reduce MOT and increase morale
CLOSING

 If you have any questions regarding the layoff process and your options, contact 
your chapter officers at (714) 957-5332.


