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June 24, 2016

CAPT’s bargaining efforts for a new contract are far from over. Additional 
sessions are needed and have been scheduled for June 28, 29 and 30.  

In June, team members held working caucuses to finalize CAPT’s remaining 
proposals. To date, CAPT has presented all but one of its 66 proposals. Of those 
proposals, 63 seek to improve existing sections of our contract, while the other 
three seek to create brand new sections within the contract. The state, on the 
other hand, sunshined the entire contract, all 144 sections. The State typically 
sunshines the entire document so that it is free to introduce proposals on any 
given section of the contract at any time throughout negotiations. Between 
both ours and the state’s proposals, tentative agreements were drawn on 104 
items, of which more than half were rollovers, those sections of the contract 
that are simply rolled over without discussion because they lack contention. 
There are 44 outstanding sections that still need to be bargained. 

While most of the material is out on the table, much more work remains. 
These last days in June will require some heavy lifting, as we are expecting to 
receive several counters to our original proposals.  

Our contract, which expires July 1, contains an “evergreen clause,” which keeps 
the current contract in effect until CAPT and the State reach an agreement. 
Should CAPT and the State come to an impasse and fail to reach an agreement, 
a mediator will be assigned to help both parties reach agreement on the 
unresolved issues. 

As previously reported, CAPT’s bargaining season officially kicked off on January 
20, the date CAPT and the State exchanged contract proposals at a public 
ceremony commonly referred to as “sunshining.” Since then, CAPT’s bargaining 
team members—all our chapter presidents, Juan Nolasco, state president, Ann 
Lyles, chief negotiator and Sean Bedrosian, CAPT consultant and attorney—
have met with state negotiators over a dozen times at CAPT headquarters to 
negotiate contract improvements identified by members, including health 
and safety, staffing ratios, compensation, overtime, NDI and EIDL, holiday and 
vacation leave and post and bid.

For the latest on bargaining and much more, 
stay in touch with your chapter office, keep an 
eye on www.psychtech.net and follow us at  
twitter.com/psychtechs. 

Contract Negotiations 2016
More sessions needed


