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August 24, 2016

Contract Negotiations 
STALLED
Critical non-economic issues 
bring negotiations to a halt  

After 24 grueling bargaining sessions, CAPT’s attempt to reach an agreement on a 
new contract came to a crashing halt shortly before midnight on Aug. 23 over critical 
non-economic issues, including overtime, swaps and vacation.  Without having these 
items in place, your CAPT bargaining team could not in good faith agree to a contract that 
it did not feel our membership deserved. Provided below are the state’s unacceptable 
proposals on these issues:

Article 5.1, Overtime — no reduction in mandatory overtime limits in DSH and 
CDCR/CCHCS until July 2017 and no reduction in MOT limits in DDS for the life 
of the contract.

Article 5.7, Exchange of Days Off — No guarantee of maintaining 16-hour ex-
changes (swaps). 

Article 6.2 Vacation Leave — a reduction in the number of slots on the initial 
vacation calendar and no guarantee of an equal number of slots for each day of 
the calendar year. 

“The proposals presented by the state  would set us back on working conditions,” 
said Juan Nolaso, state president. “We can’t allow the diminishing of these very import-
ant rights that our members have depended on for many years.”

With regard to our economic issues, we were not far apart, but were faced with 
mandatory deductions for preretirement health benefits (OPEB) and possible furloughs, 
which would ultimately impact our take-home pay. 

“The CAPT bargaining team has worked diligently for six months and we have made 
a lot of progress to come to an agreement that’s fair to our members,” said Ann Lyles, 
CAPT’s chief contract negotiator.  “It is discouraging to have the state pull the rug right 
out from under us, especially at such a critical time.

Since we were not able to reach a tentative agreement by the Aug. 23 legislative dead-
line, a new BU 18 contract will not be ratified this year. This means employees will be re-
quired to pick-up the cost of their healthcare benefit increases beginning Jan. 1, 2017. 
  Our contract negotiations will continue until a fair agreement is reached or until we come 
to an impasse, in which case a mediator will be assigned to help both parties resolve any re-
maining issues. During this time, our 2013-2016 contract will remain in effect. 

CAPT will be holding informational meetings at each chapter in the coming weeks to 
discuss the status of our negotiations, where we are stalled, and to seek direction, strat-
egy and resolve. Meeting dates, times and locations will be forthcoming. In the mean-
time, please stay in touch with your local chapter for the latest bargaining updates and 
developments.  

https://www.calpers.ca.gov/page/newsroom/calpers-news/2016/2017-health-rates-approved

