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CAPT representatives at the Porterville Chapter have recently learned 
that investigators from the Office of Protective Services are asking BU 18 
employees to submit to a polygraph examination, otherwise known as a 
lie detector test, during investigative interviews. When CAPT questioned 
the legitimacy of this practice, investigators responded saying that they 
were only “asking” employees to take the examination and that it was up 
to each individual whether or not they wanted to comply. 

Whether or not you are guilty or innocent of a charge or accusation, CAPT advises that you do not partic-
ipate in a lie detector test. Relying on a polygraph examination to demonstrate innocence or prove guilt 
is a risky endeavor and should always be avoided. Fortunately, our contract clearly and unambiguously 
protects BU 18 employees from having to participate in a polygraph examination. Under Professional Rec-
ognition and Rights at Article 2.1 (6) our contract states:

No Unit 18 employee shall be required to take a polygraph examination in connection with any 
formal disciplinary action.

Lie detectors identify stress by measuring an individual’s physiological func-
tions in response to a series of calculated questions designed to be either 
emotionally charged or neutral. High recorded stress levels  – breathing, 
pulse, and galvanic skin response  – obtained via a polygraph are interpreted 
as deception.

Because there are any number of ways to skew the results of a polygraph 
examination – yogic or biofeedback training, legal or illicit drugs, intentional 

infliction of pain or even a lacking of moral conscience – lie detectors are viewed as unreliable and are 
rarely used as admissible evidence in a court of law.

If you have any questions or concerns regarding your contract rights during an investiga-
tory  interview, please contact the Porterville Chapter at (559) 781-2278 for assistance.


