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Your CAPT representatives at the Metro Chapter know that our 
jobs can be extremely dangerous. The safety of our members has al-

ways been a top priority for CAPT, which is why CAPT fought hard for new language in our 
contract (Article 10.12) that REQUIRES the state to report ALL cases of patient assault/
battery on an employee to the prosecuting authorities. Reporting should be done regard-
less of whether or not the employee involved wishes to press charges.

It is imperative that members document ALL cases of assault/battery by patients against staff. Please note 
that an Assault is defined as “an unlawful threat of bodily harm coupled with present ability to commit a vi-
olent injury on a person.” Documenting such incidents can not only lead to a patient being transferred to a 
more appropriate setting, but it can also trigger a medication evaluation and could lead to improved staffing 
for your work area.

Your documentation of assault/battery could literally save lives.

Anything you say CAN be used against you! 
Demand your right and REP UP! 

CAPT Metro urges all Brothers and Sisters to exercise their right to receive union representa-
tion for investigatory interviews. Contract language at Article 2.1 (B.3.a) clearly states “an employ-
ee shall be informed in writing, 24-hours in advance, of the subject of the interview.” It also states 

“The employee will be given an opportunity to secure a representative of his/her choice within 24-hours … .”  Interviews 
typically refer to investigatory interviews with the Office of Special Investigations (OSI), but it can also apply to licensing 
interviews or investigations conducted at the program management level.

CAPT also wants it to be clear that Article 2.1 (B.5) states “No Unit 18 employee shall be required to make ANY 
statement or admission of guilt to be used in a disciplinary proceeding without the opportunity to review the matter 
with an Association representative, upon request of the employee.” 

Due to a recent incident at MSH, CAPT Metro urges members who are approached by hospital police for a 
statement of any nature to insist on a union representative. CAPT recommends the following response: “I am not 
refusing to participate or provide a statement; I am, however, invoking my right to a union representative.” Once 
you have asserted your right to union representation, call a CAPT representative immediately.  A CAPT representa-
tive will then contact HPO to schedule a meeting date and time.

If you have any questions, please contact a CAPT Metro representative at (626) 644-8030.


