
Last November, California passed Proposition 64  legalizing the possession and 
consumption of marijuana for recreational use.  It is important to note that the 
passage of Prop. 64 does not affect the right of an employer, including the state of 
California, to maintain a drug-free workplace and prohibit the possession or use 
of marijuana in the workplace. 

Substance use, dependence and abuse in the workplace carry huge, life altering 
risks for you, your patients and coworkers. Coming to work under the influence of a 
controlled substance may not only lead to disciplinary action, jeopardizing your job 
and license, but it could also lead to accident-causing injuries and even premature 
death. When you come to work high or even hungover, your judgment and bodily 
functions are impaired, compromising both your decision-making faculties and 
bodily reflexes, which could prove hazardous when confronting a sudden risk or 
danger. Other adverse effects of drug and alcohol use include increased employee 
tardiness, illness and absenteeism, as well as low employee morale. 

Our employer, the state of California, prohibits Psychiatric Technicians on duty or 
standby from using, possessing or being under the influence of drugs or alcohol. 
The state’s employee drug policy, provided under CalHR Rules 599.960 - 599.966, 
is largely enforced by its reasonable suspicion and drug testing provisions. 
Reasonable suspicion occurs when a “designee” makes a good-faith assertion, 
based on specific articulable facts or evidence, that an employee may have 
violated the state’s substance abuse policy. The assertion of reasonable suspicion 
is typically followed by a mandatory employee drug test. The state’s testing 
procedures require certain substances be tested, including, but not limited to, 
amphetamines and methamphetamines, cocaine, marijuana/cannabinoids 
(THC), opiates (narcotics), phencyclidine (PCP), barbiturates, benzodiazepines, 
methaqualone, and alcohol.   

The above named substances, whether legal or not, recreational, medicinal, 
prescription or otherwise, can impede our ability to perform job-related duties 
safely and effectively. If any such substances are found in your system, resulting 
from a work-related drug test based on reasonable suspicion, the state and our 
licensing board may cite cause for disciplinary action against your job and license. 

For more information regarding our rights under reasonable 
suspicion, drug testing procedures and testing outcomes, 
please request a copy of CAPT’s Contract Highlight on 
Substance Abuse Testing. 

Know the Risks

Impaired
Don’t go to Work 
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