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Check out our catastrophic leave list on our website.  Keep 
abreast of what’s happening!  CAPT updates its website 
frequently, making sure you have current information on 
state, department, and CAPT news, at your facility and 
statewide.

psychtechs.netpsychtechs.net

Planning to retire soon?

Don’t forget that CAPT offers its retired members insurance 
benefits similar to what it provides its active members.  As a 
retired member, CAPT will continue to provide -- $5,000 in 
Accidental Death and Dismemberment coverage and $5,000 
in Life Insurance -- without any age term. 

IMPORTANT:  For your insurance to continue after your 
retirement -- for only $5 per month -- you must contact 
CAPT Headquarters at (800) 677-2278 within 31 days of 
the last day in the month in which you retired.  If you fail 
to do so, your policy will lapse and cannot be reinstated.

CA
PT

 B
OA

RD
 O

F 
DI

RE
CT

OR
S

How to reach us ...
CAPT Sacramento Headquarters
Toll Free (800) 677-CAPT (2278) 

or (916) 329-9140
(916) 329-9145 (Fax)

You may contact your state and chapter officers directly.  Their contact 
information is listed on the following page.  If a voicemail is left on their 
cell or if you send an e-mail or text, be sure to leave your name, work 
location, and phone number, as well as a short explanation of your issue.

   Going mobile? Take CAPT with you! 
CAPT’s popular www.psychtechs.net website – and all of 
its professional and union information – is here for you when 
you’re on the go! Our site automatically optimizes to suit 
your mobile device, and you can download our “CAPTApp” 
for your mobile device as well. Check these helpful tools out 
today!

    us at: twitter.com/psychtechs

 and follow some of our chapters on

Are you a CAPT member?

Over 90% of state-employed Psych Techs are CAPT union members. Are You? 
At 1 percent of your monthly salary, CAPT’s dues structure is one of the lowest 
in the state’s 21 bargaining units. The benefits CAPT members receive go far 
beyond contract-related benefits, such as bargaining and contract enforcement. 
Union members also receive union representation when their job or license 
is in jeopardy. CAPT’s representational benefits offers its members on-the-job 
insurance.  

If you would like to become a CAPT member or learn more about the benefits 
of membership, please contact your local chapter representative. A listing of 
CAPT’s chapter presidents and their contact information 
is provided on the following page. 
 

Adverse Action? Let us know!

If you get an adverse action, CAPT is here to help you! But we can’t help you 
unless you contact us. So if you get an adverse action, contact your chapter office 
right away so that we can assist you in filing an appeal to the charges in a timely 
fashion.
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COVER: At the close of 2020, a year languished by a global 
pandemic that killed 1,635,600 individuals worldwide, as 
of Dec. 15, 2020, CAPT mourns the tragic loss of two of its 
CAPT brothers, Coalinga State Hospital PT Fortune Njoku and 
Porterville Developmental Center PTA Phouvanh Inthasone.
Both died from complications of the coronavirus. May they be 
the last, and may they forever rest in peace. CAPT co-founder 
and second state president Linda Pinkerton was also laid to 
rest, passing on due to natural causes. CAPT grieves the loss 
of these exceptional individuals who dedicated their lives 
and their talents to serving others. 
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State President Eric SotoState President Eric Soto
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13085 Central Ave., #7, Chino, CA 91710  
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(909) 364-2486 / (909) 214-4298 (Cell) / eric.soto.capt@gmail.com

State Vice President: Paul Hannula (see Atascadero listing)
State Secretary-Treasurer: Jaime Garcia (see Coalinga listing)
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(562) 286-8007 (Fax)
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(707) 363-2667 (Cell) / captnsh@gmail.com 
(707) 736-7022 (Fax)
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2544 E. Highland Ave., Highland, CA 92346 
Mail to: PO Box 680, Patton, CA 92369-0680
(909) 709-8633 (Cell) / pattonchapter@gmail.com
(909) 864-1610 (Office) / (909) 864-1695 (Fax)  

Porterville: Kara JohnsonPorterville: Kara Johnson
376 North D Street, Porterville, CA 93257-3665
Mail to:  PO Box 8703, Porterville, CA 93258-8703
(559) 359-7857 (Cell) / kjohnsonspt@gmail.com
(559) 781-2278 (Office) / (559) 781-4440 (Fax)
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COVID Claims Two Lives Within BU 18
We honor their courage and self sacrifice and maintain 
vigilance for the health and safety of all

The President’s View

CAPT Brothers and Sisters, fellow workers,

During the unprecedented global COVID-19 pandemic, 
health care workers have been at the forefront of the 
battle against this viral scourge. Emergency room and ICU 
nurses from coast to coast have been treating a relentless 
wave of patients suffering from the effects of this highly 
contagious disease. As of December 14, 2020, there have 
been approximately 72.4 million cases of COVID-19, with 
approximately 16.4 million cases in the United States. 
There have been 1.61 million deaths throughout the 
world, with over 299,000 deaths in the United States. In 
California alone, there have been approximately 21,000 
deaths. To put the tragic numbers in perspective, imagine 
Levi Stadium (home of the 49’ers), AT&T Stadium (home 
of the Cowboys), Allegiant Stadium (home of the Raiders), 
and Sofi Stadium (home of the Rams) all filled to capacity 
and that would almost be the number of human lives lost 
in the U.S. To picture the loss of human life in California, 
imagine the Staples Center in Los Angeles filled to capacity. 

Throughout the entire pandemic, our CAPT 
Brothers and Sisters have continued providing care 
for their patients. With the surging community 
spread and positivity rates among our patients and 
coworkers rising, our brothers and sisters continue to 
risk their health and safety. Thinking of our members, 
I reflect on their courage. The absence of fear does 
not define courage. To me, courage is defined by 
doing or performing an act in the face of one’s fear. 

Reading or watching the news makes it very easy to 
lose sight of the impact on a community. When dealing 
with large numbers and speaking of cases from around the 
world and country, it is easy to see the loss in only terms of 
faceless victims and emotionally detached numbers. 

With a heavy heart, CAPT learned that two of our 
CAPT Brothers, Fortune Njoku, a Psychiatric Technician 
from Coalinga State Hospital, and Phouvanh Inthasone. 
Psychiatric Technician Assistant from Porterville 
Developmental Center, died due to COVID-19. Njoku 
and Phouvanh shall forever be remembered and 
honored.  Both have been described as excellent 
workers, wonderful husbands, and fathers. Both of 
these men are examples of courage and selflessness. 

As 2020 comes to an end, we have to remain vigilant 
and continue to take every step we can to protect 
ourselves. We must continue to look out for our Brothers 
and Sisters. As I write this, vaccines have begun shipping 
throughout the nation. Initial conversations with the 
various departments have indicated that vaccines will 
not be mandatory. The CAPT Board of Directors has taken 
a unanimous position to encourage our nearly 6,000 
members across the state to avail themselves of the 
vaccine as soon as it becomes available to them. The light 
is at the end of the tunnel.  We must continue to take 
every precaution to protect our patients, our families, 
and ourselves.

Solidarity Forever,

Eric Soto
CAPT State President
(909) 214-4298
eric.soto.capt@gmail.com

Friend Eric on 
Facebook at 
www.facebook.com/
statepres.soto

COVID Claims Two Lives Within BU 18
We honor their courage and self sacrifice and maintain 
vigilance for the health and safety of all

㇐ ㇐  ㇐
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COVID Claims Two Lives Within BU 18
We honor their courage and self sacrifice and maintain 
vigilance for the health and safety of all

CAPT mourns the tragic loss of two CAPT brothers, 
Coalinga State Hospital PT Fortune Njoku and Porterville 
Developmental Center PTA Phouvanh Inthasone. Both 
died from complications of the coronavirus.  Fortune 
(58) passed on Nov. 30, 2020, unexpectedly due to heart 
complications related to COVID-19, and Phouvanh (44) 
passed unexpectedly due to coronavirus complications on 
Dec. 3, 2020.

 Our collective sympathies and condolences extend to 
the families, friends, and coworkers of these remarkable 
individuals, two essential healthcare workers who risked 

their lives reporting to work 
amidst a deadly pandemic.

Phouvanh was "a loving, 
devoted husband, son, brother, 
friend, colleague, and community 
leader," wrote Karina, Phouvanh's 
wife. "We are crushed and 
heartbroken with our loss."

Phouvanh became a CAPT 
member in 2015 and was well-liked 
and admired by his coworkers.

"Phouvanh was always easy 
going, Porterville Chapter President Mike Simental told the 
Outreach.   "He never complained; he was an exceptional 
employee and a great person to have known. I send my 
deepest respect and condolences to his family, friends, 
and coworkers.  He will be greatly missed."

Porterville Chapter Treasurer Terry Martin said 
Phouvanh was a pleasure to work with. "He had an 
amazing work ethic and was an asset to our profession.  
He will be greatly missed by everyone who knew him."

Fortune spent 15 years in state service as a Psychiatric 
Technician. Christine, Fortune's daughter, told the 
Outreach that Fortune loved helping populations with 
special needs and that he choose the PT profession to 
make a difference. Being with his family and community 
made Fortune happy. He was a loving and caring man who 
spread happiness with his infectious laugh and smile.

"We are devastated and heartbroken that he left us 
too soon," wrote Christine, "Our dad loved his family with 
everything, and we loved him back equally. He came to 
America at a young age and worked tirelessly to provide 
for his family. He leaves behind five beautiful kids and a 
loving wife."

"Every person that came in contact with our dad 
couldn't help but smile. He was a kind man with a very 
gentle and soothing soul. He had such a huge impact on 
so many lives," Christine added.

 
"This pandemic is real," warned Christine. "Please 

mask up and practice social distancing. We have lost a 
huge piece of our family, and it will take time to heal."

Coronavirus Memorial
BU 18 loses two members to COVID-19
Rest in Peace 
Fortune Njoku, PT-CSH
Phouvanh Inthasone, PTA-PDC

CAPT Thanks all the  PTs who sent fond words of remembrance for their fallen Brothers; some are included here.  

Unit 51     Phouvanh was a positive role model 
for peers and clients.  He was trustworthy, 
honest, respectable, and kindhearted--a friend 
and coworker who will be dearly missed, not 
only by PDC but also by the community, where 
he volunteered his time during community 
events and helped tutor children at Doyle St. 
School.

Kristen Levrets, Unit 17 
Phouvanh was always quiet and 
observant, but he was hilarious 
and would say little comments that 
would make you laugh your whole 
shift. He was the first to respond 
to handle business and be very 
thoughtful and protective of others.

Unit 17     Sends peace and 
condolence to the family; Phouvanh 
was an exceptional coworker and 
always a joy to work with.  He will be 
truly missed.

PT Fortune Njoku

PTA Phouvanh Inthasone

COVID Claims Two Lives Within BU 18
We honor their courage and self sacrifice and maintain 
vigilance for the health and safety of all

㇐ ㇐  ㇐
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Job Stewards

A CAPT union steward is a CAPT union official who represents and defends the 
interests of his or her fellow employees, non-management employees commonly 
referred to as the “rank-and-file.” Job stewards serve voluntarily at the front line 
of CAPT’s representation program and play an essential role in providing effective 
representation to BU 18 employees at the chapter level. Stewards are the link that 
connects BU 18 employees and their job-related issue to union leadership.  

When you require representation, it’s important that you know whom to turn to. 
Stewards help coworkers resolve all kinds of job-related problems and concerns. 
They attempt to work things out informally if possible, but also can help file 
grievances over contract violations and formal complaints about other issues. Job 
stewards also provide representation in parts of the adverse action process. 

Duties of a steward include informing their fellow coworkers of their rights under 
our collective bargaining agreement, otherwise known as our Memorandum of 
Understanding (MOU); monitoring and enforcing the provisions of our contract; 
and ensuring employer compliance with federal and state laws. Additionally, CAPT 
stewards defend their coworkers in investigatory interviews that may result in 
disciplinary action—all in accordance with the employees’ Weingarten Rights. 

CAPT’s MOU under Article 12 outlines CAPT representation and provides that union 
stewards may represent CAPT members in all the following cases: The administration 
of our contract; Employee discipline cases; Informal settlement conferences or 
formal hearings conducted by the Public Employees Relations Board; Matters 
scheduled for hearing by the California Victim Compensation and Government 
Claims Board; Matters pending before the State Personnel Board; and AWOLs and 
appeals to set aside resignations.

The contract also stipulates that Job Stewards shall be recognized by the State and 
be allowed reasonable time off for representing BU 18 employees during working 
hours without loss of compensation. 

A current list of the job stewards for each chapter is provided on the next page. Each 
steward has received training by qualified CAPT representatives and activists, and 
have been approved both by their chapter president and state president.

Do you know yours?

What is a Steward? 

Duties of a Steward 

Steward Representation 
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Department of State 
Hospitals
ATASCADERO
Craig Ewert
Paul Hannula (President)
Tessa Hannula (Secretary)
Richard Marshall (Treas/Chf Steward)
Steven Wright (V. Pres)

COALINGA
Jessica Briggs
Randal Canfield
Andrea Castillo
Jaime J. Garcia (President)
Jessica Guzman
Sachreet Hans
Yvette Hernandez
Araceli Juarez
Andrea Leon
Guadalupe Macias
Clinton Martin
Denise Martin
Cynthia Munoz
Natividad Munoz
Kester Oudney (V. Pres)
Joaquin Pacheco (Chf Steward)
Renee Ramos
Michael Rivera (Sec/Treas)
Gary Steinmann
Jason Thomas
Justin Underwood (Chf Steward)
Rudy Widodo

METROPOLITAN
Wilson Agu
Gena Carabajal
Sharay Carter
Daniel Coumparoules (Treas/Chf 
Steward)
Michelle Felder
Carlos Garcia (President)
Jesus (Andres) Guerrero
George Hernandez
Ed Lair
Jason Martin 
Miguel Portillo
Fermin Rodriguez (Sec/Chf Steward)
Ruben Soto (V. Pres)
Donna Tippens-Mendoza

NAPA 
Andrew Abello 
Patricia Bliton 
Samona Booker 
Richard Byrd III  
Michael Cruz 
Reggie Cruz 
Christopher Cullen (President) 
Khristina Delgado (V. Pres/Treas) 
John Kowall 
Da'Shauna McIntosh 
Jenifer McLellan 
Preme (Gideon) Monta, Jr (Chf Stewad) 
Gilbert Oaks 
Florence Palaganas 
Cheryl Sturdivant-Brown 
Eva Tejam (Secretary) 
Cristina Vang 

PATTON 
Mignon Anderson 
Carl Baldwin 
Beatriz Benitez 
Reggie Blocker 
Michelle Brown 
Nicole Buckner  
Jeremy Denila 
Dante Dullas  
Sylvia Hernandez (President) 
Marcin Jakubowski 
Rodale (Roy) Magsino 
Lessie Moore (V. Pres) 
Mary Ann Padilla (Treasurer) 
Gad Panford (Chf Steward) 
Michael Peto 
Gabriel Rahn 
Nadia Rahn 
Teresa Rennick (Secretary) 
Jennifer Reyes 
Marcelina Rodriguez 
Marisa Rodriguez 
Jennifer Sagarminaga 
Nicky Sonteya 
Erica Tillman 
Marcel Tillman 
Melody Viramontes 
Frank Webb 
Arnold Wood 

Department of 
Developmental Services
CANYON SPRINGS
Jacqueline Asencio
Donald Cofer (President)         
Jonathan Comer
David Miller
Tiffany Moore
Luisa Smiley (Vice President)

FAIRVIEW-STAR
Randy Tyer (President)
Misty Tuckness (V. Pres)

PORTERVILLE
Tamie Alderson
Link Domingo (Secretary)
Rita Earley
Kara Johnson (President)
Lloyd Johnson 
Terry Martin (Treasurer)
Chris Moseby
Brian Rogers
Mike Simental (Vice Pres)

Department of 
Corrections
NORTHERN CORRECTIONS 
Danielle Abbott-SQSP 
Jennifer Afdahl-PBSP (Chf Steward) 
Elizabeth Amadu-CSP-Sac 
Jennifer Are-SATF 
Lisa Brady-SCC 
Pamela Brame-SQSP 
Shaniece Camarillo-CMF PIP 
Rita Cantu-VSP 
Irma Carrasco-CSP-Sac 
Akua Casborn-CMF 
Anna Dias-CSP-Sac (V Pres) 
Patricia Dimas Lopez Vaught-PBSP 
Melanie Escoto-CCWF 
Ebere Ezeka-SVSP 
Brittiany Fitzgerald-MCSP 
Fawyn Gathright-SQSP 
Amanda Gibbs-PBSP

 ▀ Continued, next page
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Angelique Helmrich-CMF 
Debi Huntsman-MCSP 
Tricia Hutch-VSP 
Arun Iyer-CMF PIP 
Kai Jackson-CSP-Sac 
Stephanie Jenkins-MCSP 
Lucas Kerr-CSP-Sac 
Tia Logan-CMF  
Edgar Lopez-CSP-Sac 
Deandra McClenney-CSP-Sac 
Kendra Medina-CCWF 
Ruben Mendez-CSP-Sac (Treasurer) 
Alicia Nix-SVSP 
Stephany Ochoa-VSP-(Chf Steward) 
Blake O'Connell-CSP-Sac (Secretary) 
Aaliyah Ozturk-CMF-PIP 
Dora Pena-HDSP 
Sara Pendergrass-SATF 
Nicholas San Juan-SQSP 
Kathy Scroggins-CMF 
Kathy A. Smith-CMF 
Kimberly Souza-CSP-Sac (President) 
Clover Staggs-Boatright-CSP-Sac 
Dwayne Strayhorn-SQSP 
Angela Thompson-CSP-Sac 
Anthony Torres-CCWF 
Marina Torres-MCSP 
Thuy Tran-FSP 
John Uzoka-CSP-Sac 
Olga Valles-CMF 
Joy Vidana-VSP 
Viorel Vintila-VSP 
Betty Ware-CSP-Sac 
Jerry Whitecotton-CSP-Sac 
Lori Wilke-SATF (Chf Steward) 
Melissa Windham-DVI 
Taylor Young-SATF 
Pedro Zamora-CMF (Chf Steward) 

SOUTHERN CORRECTIONS 
Adetomiloye Adepoju-CSP-LAC 
Vanessa Arellano-CSP-LAC 
Sylvia Avila-CIW 
Dena Bellamy-Centinela 
Phillip Black-CIW 
Tyeisa Brisco-RJD 
Jennifer Buford-CSP-Corcoran 
Alicia Castaneda-KVSP 
Amanda Cortese-CMC 
Valerie Deleon-RJD 
Rose Gachoya-RJD 
Dennis Gichuru-CSP-Corcoran 
Amber Harper-CMC 
Tanisha Inyard-CIW 
Sarah Jardine-CMC 
Charles Jones-CIM 
Joshua Jones-RJD (Vice Pres) 
Mark Jones-CSP-LAC 
Carrie Lewis-CSP-Corcoran (Sec/
Treas) 
Jeff Lewis-CIW  
Walter Lewis-CSP-Corcoran 
(President) 
Cassandra Loera-KVSP 
Jodi Maglasang-CIW
Shantel Malray-RJD
Kathryn Martinez-PVSP
Patricia McNeil-CIW
Lawanna Morris-Wasco
Melissa Perez-CSP-Corcoran
Michael Phillips-PVSP
Jeannie Ream-N. Kern
Perla Rivera-KVSP
Lorena Rodriguez-CSP-Corcoran
Michelle Salas-CIW 
Barbara Santos-PVSP
Nicole Selliers-CSP-Corcoran

Andrea Sinclair-CIM
Tina Sunderland-KVSP
Melanie Taylor-CMC
Rebecca Tempeste-CMC
Shella Thorson-Calipatria
Elva Torres-CSP-Wasco
Brian Tweedy-CCI (Chf Stew)
Ynez (Tony) Valenzuela-CSP-LAC
Stephanie Velasquez-CSP-Corcoran
Demeytric Weathersby-CIM
Andrea Welker-CMC
Maia Williams-CIM
Janet Wilson-CSP-Corcoran

CORRECTIONS-STOCKTON
CHCF-PIP
Elizabeth Ague
Sandra Bird
Jason Brownstein
Hirut Cohane
Brandon Gil
Jonathan Gobert
William (Bill) Golsch
Emmanuel Inyama (V. Pres)
Toni King (President)
Sahr McCarthy
Vanessa Moss (Treasurer)
Ashley Penaflorida
Jolene Saldivar
Ashlie Urbina

CDCR/CCHCS
Rhea Canlas
Leacha Clark
Chigozie Nnamani
Denise Sanders

NCYC
No stewards currently

The Outreach magazine is CAPT’s flagship publication. It is distributed six times per year 
to Bargaining Unit 18 members and Psychiatric Technicians throughout California, as well as 
to state legislators, members of the media and client advocates and families.

If you are retired or for other reasons find that you are no longer receiving the Outreach, 
no problem; just contact us, and we’ll add you to our mailing list for free! To ensure we have 
your current address, call us at 916-329-9140 or toll-free at 800-677-2278.  

Not receiving your Outreach?
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HOW LONG HAVE YOU BEEN A STATE EMPLOYEE?HOW LONG HAVE YOU BEEN A STATE EMPLOYEE?

I have been a state employee since November of 2013. I 
started my career at CHCF-Stockton and transferred to DSH-
Coalinga in April of 2016.

HOW LONG HAVE YOU BEEN A CAPT STEWARD?HOW LONG HAVE YOU BEEN A CAPT STEWARD?

I became a steward in 2017, with an appointment of chief 
steward in 2018. 

WHAT MOTIVATED YOU TO BECOME A STEWARD?WHAT MOTIVATED YOU TO BECOME A STEWARD?

I have always been an advocate of an employee’s right to a 
safe work environment. Seeing a member’s contractual rights 
being violated with no open Employee/Supervisor dialogue made 
me want to take positive action. I started researching Hospital 
Policy and the Contract and used that knowledge to ensure that 
other members and I were treated fairly in the workplace. This 
eventually put me in contact with my local chapter officers and 
chief steward at DSH-Coalinga. 

Their guidance and support are what solidified my involvement 
with CAPT. I saw a cohesive team with a unified desire to serve 
the members of their chapter. Even after becoming a steward, I 
was given support and opportunities to grow my skills. It made 
me feel like I was a part of something good. They continue to help 
me grow as a union steward.
 
WHAT ARE SOME STEWARD ACTIVITIES YOU ENJOY DOING? WHAT ARE SOME STEWARD ACTIVITIES YOU ENJOY DOING? 

I enjoy our monthly meetings held at our worksite. It’s 
a good time to field questions from our members and offer 
genuine solutions and resolve. Our members ask for our 

help, and we help them with contract 
violations, unsafe working conditions, 
or even help foster a better employer/
employee line of communication. It’s 
an excellent feeling.

Another enjoyable activity is representing a member in 
an OSI investigation interview. In my experience, this is when 
our members are generally unsure of the interview process 
and may feel alone dealing with this matter. Their emotions 
and the feeling of uncertainty are at an all-time high. I enjoy 
educating them on the process and helping them through 
the interview. The moment we are done, I can sense a bit of 
ease from them. It is a very rewarding moment as a steward. 

WHAT DO YOU SAY TO YOUR COWORKERS TO ENCOURAGE WHAT DO YOU SAY TO YOUR COWORKERS TO ENCOURAGE 
THEM TO GET INVOLVED IN THE UNION?THEM TO GET INVOLVED IN THE UNION?

I try and empower my coworkers with information and 
support, hopefully encouraging them to take action. I’m 
very passionate when I speak about our workplace and our 
organization. I hope my enthusiasm sparks an interest in them, 
and it helps them want to get involved. The more positive 
change you can make as a steward, the more our members 
will take notice. Leading by example, is key in this regard. 

WHAT WOULD PEOPLE BE SURPRISED TO KNOW ABOUT YOU?WHAT WOULD PEOPLE BE SURPRISED TO KNOW ABOUT YOU?

    That I am a big advocate outside of the workplace as I am 
inside of work when it comes to fair pay, working conditions, 
and just a better sense of equality for every person in this world.

Justin Underwood
Psychiatric Technician

Coalinga ChapterSpotlightSteward

To become a CAPT member, ask a representative at your local chapter office for an application card. 
You may also sign up to become a member by contacting CAPT headquarters at 1-800-677-2278. 

MembershipMembership
MattersMatters

Be a part of the Psych Tech legacy ... Lend your name, prepare your voice and join today!
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The working conditions at Stockton concerning 
excessive mandates are at an all-time low, 
compromising our ability to execute our duties 
safely.  Unfortunately, during a declared state of 
emergency, operational needs can override our 
contractual mandate limits, which means we 
must be proactive by documenting and notifying 
management whenever a non-contractual mandate 
compromises our professional and physical ability 
to be alert while performing critical duties.

CAPT has prepared a list of cautionary 
statements tailored to each type of mandate that 
exceeds a contract limit.  Use these statements via 
email to document and put management on notice 
that you are being mandated beyond your physical 
capacity to perform your duties safely. Do not 
rely on verbal warnings. Be sure to provide these 
statements in writing via email for documentation 
purposes and copy your local CAPT representative.

Here’s what to doHere’s what to do

ATTN: Stockton Chapter
Mandated in Excess of 
Contract Limits? 

Member is mandated to work in excess of 16 hours
“I am informing you that I am being mandated to work in excess of 16 hours in violation of my union’s 
contract limits. I am hereby informing you that I am tired and cannot guarantee that I will be able to 
remain alert for the duration of the mandated shift.”

Member is mandated two days consecutively
“I am informing you that I am being mandated on two consecutive days in violation of my union’s 
contract. I am hereby informing you that I am tired and cannot guarantee that I will be able to remain 
alert for the duration of the mandated shift.”

Member is mandated more than twice in a workweek
“I am informing you that I am being mandated to work more than twice in my work week in violation 
of my union’s contract limits. I am hereby informing you that I am tired and cannot guarantee that I 
will be able to remain alert for the duration of the mandated shift.”

CAPT asks that we all be vigilant and take special care, especially shift leads, 
to be on the lookout and intervene if necessary when signs of fatigue overwhelm 
our brothers and sisters who are working beyond contractual limits.

If you have any questions or would like assistance, please contact Stockton 
Chapter President Toni King at 916-914-4818 or tonikingcapt@gmail.com.

Yep, it’s that time Yep, it’s that time again!again!
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ATTN: Stockton Chapter

DEDUCTIONS FOR CAPT MEMBERS

Federal law requires CAPT to give you a written estimate 
of how much of your membership dues go to the organization’s 
lobbying and political expenses.  

The majority of the dues you paid in 2020 is allowable as an 
“employee business expense” deduction under your federal income 
tax.  And your state tax is linked to the federal tax.  However, the 
part of your dues that CAPT uses for political contributions and 
lobbying on behalf of Psych Techs is not tax-deductible.

For the 2020 tax year, the non-deductible political action/
lobbying amount will be as follows: For each month you were a 
CAPT member, the non-deductible amount is $4.72.  

In addition, as a result of the U.S. Supreme Court ruling 
on Janus v. AFSCME,  the majority of CAPT members elected to 
take part in a temporary political action assessment, which is in 
effect through December 31, 2020. These funds were essential 
in CAPT’s fight to block anti-union attacks and help defeat ballot 
initiatives that attack our pensions and hurt working conditions, as 
well as defeat Right-to-Work legislation.  

As a political expense, this monthly assessment of $6.50 is 
also non-deductible.  Therefore if you elected to take part in this 
assessment, be sure to add an additional $6.50 for each of the 
months you took part in it.   

So, for example, if you were a member for the entire year 
and elected to take part in the assessment, your 2020 non-deduct-
ible amount would be $134.64. If you were a member for only six 

Federal law also requires CAPT to give its members an esti-
mate of next year’s political action/lobbying expenses that are paid 
from dues. The following are tentative for 2021, as final figures will 
be calculated next December.  

Estimates are $4.72 / month (political action & lobbying contri-
butions).  If you have questions, please contact CAPT Consultant 
Carol Wiesmann at CAPT Headquarters (916-329-9140 or toll-free 
at 800-677-2278).

months (i.e., July - Dec) and also paid into the assesssment, your 
non-deductible amount would be $67.32.

If, however, you were a member and opted out of the assess-
ment, your 2020 non-deductible amount would be $56.64 or $4.72 
per each month you were a member.

All other CAPT dues you paid in 2020 may be claimed as an 
employee business expense.   

DEDUCTIONS FOR NON-MEMBERS
       If you are not a CAPT member, you are considered a 
non-member. As such, you pay no dues or other income to 
the association. Therefore, you have no deductions to claim.  

Yep, it’s that time Yep, it’s that time again!again!
CAPT members, did you know a portion of

your 2020 union dues is tax deductible?

ESTIMATED DEDUCTIONS FOR 2021

The Psychiatric Technician Joint Apprenticeship Committee 
sponsors the program’s 10th graduating class

      On October 16, the 
Joint Apprenticeship 
Committee sponsored 

a luncheon for the tenth class of students 
graduating from the Psych Tech appren-
ticeship program at Napa State Hospital.
     Despite the gathering limitations of 
COVID, with much assistance from the 
hospital’s training and education program 
staff and nursing instructors, the event was 
a great success.  Unable to attend, the JAC 
provided CAPTgraduation pins, certificates 
of completion and some small promotional 
items.  The 23 graduates and their instruc-
tors shared their hardships and successes, 
as well as the bonds of friendships they will 
carry with them far into the future.  
         The program, known as the Fast-Track, 
is a rigorous, highly-competitive program 
which allows the students to go to school 

for 20 hours, work at NSH 
for 20 hours and be paid 
for 40 hours per week.  
The program consists of 
3,000 hours of on-the-job training including 
classroom instruction in mental health, de-
velopmental disabilities, nursing science and 
pharmacology.  
        Once having completed the program, the 
graduates are now eligible to take the Psych 
Tech license exam.  Many will continue to 
work in the Department of State Hospitals 
at NSH.
      Out of more than 600 state-sanctioned ap-
prenticeship programs, our Psych Tech pro-
gram remains one of the state’s top appren-
ticeship programs.
   CAPT congratulates all graduates, and 
wishes them each a successful and fulfilling 
career as a Psych Tech!
     

The program is sponsored by the 
Joint Apprenticeship Committee - with 
members from CAPT, DSH and CalHR

2020 Class Program Pins
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With great sadness and deep reflection, CAPT must report the recent passing of its second state 
president and founder, Linda Pinkerton (shown above, first row third from left). Linda passed away 
on October 20, 2020, in Chino, California.  Linda served ten years as state president. In 2000, Linda 
chose not run for re-election because she wanted to return to her clinician role before she retired. 
Linda worked at the Lanternman Developmental Center and was the chapter's first president. When 
Linda returned to Lanterman to resume her work as a Senior Psych Tech, she continued to represent 
her co-workers as the chapter's vice president. The Lanterman Development Center closed in 2015. 
The center provided vital services for Californians with a wide range of disabilities for 87 years. 
Linda will be forever honored and remembered for her strong leadership, dedication, activism, and 
contribution to the Psych Tech profession. 

As already mentioned, Linda's CAPT roots date back to its founding, where she was instrumental 
in helping to get a grassroots organization by-Psych Techs for-Psych Techs off the ground and 
running. The legendary story began in the early 1980s.  The Communication Workers of America had 
represented our Bargaining Unit 18 since 1981. During this union's tenure, many members began to 
sense Psychiatric Technicians drifting into a lower status compared to other disciplines represented 
by CWA. That's when Linda and a small group of Psychiatric Technicians along with the consulting 
firm of Western, Murch & Associates gathered at a Bakersfield hotel to throw off the yoke of CWA, 
our cumbersome international union at the time. It was in that hotel room on January 26, 1985, that 
a small group of Psych Techs, including Jay Salter (CAPT's first state President), Cody Ferral, Donna 
Whitt, and the late Dan Sorrick, forged a new organization that truly understood the needs and 
nature of our profession. 

CAPT Founder, Second State President 
Linda Pinkerton Has Passed Away
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In an email correspondence, Jay Salter 
added more depth and understanding to that 
day's events and how Linda played a pivotal role 
in establishing a labor union for Psych Techs, as 
well as a professional association.  

“In addition to the five key Psych Techs, there 
were a handful of other Psychiatric Technicians 
in that room who tended anti-union,” wrote Jay. 

“It quickly became clear that the second 
group's goal was the disconnection of Psych 
Techs from organized labor altogether,” Jay 
continued.  “A debate ensued that threatened 
to sidetrack the meeting.  Linda cut through 
the rhetoric. She was both pro-union and 
pro-professional enhancement.  She said the 
two entities could be combined. She said her 
instincts led her to trust the two men who were 
paying for the meeting room, Ken Murch and 
Dan Western. 'I sense they're straight shooters,' 
she said and called for the gathering to study the 
Murch Western proposal.” 

“When chatter again threatened to lead us 
afield, Linda refocused by demanding a new 
union be formed under the advice of Murch 
and Western. She said it should be called the 
California Association of Psychiatric Technicians.  
And it should focus not only on traditional union 
goals of improved wages, hours, and working 
conditions, but on the advancement of Psych 

Tech professional stature as well. Then, to my 
great surprise, she called on me to serve as 
CAPT's first state president. I announced I could 
only sign on if she agreed to serve alongside 
as CAPT's vice-president. Linda Pinkerton's 
presence that day was decisive,” Jay concluded.

Thereafter, the founders worked throughout 
the state to create a grassroots campaign for a 
true Psychiatric Technician association on their 
own dime and on their own time.  The formation 
of CAPT came just two months later, on March 
15, 1985, when Psych Techs elected CAPT over 
CWA by a vote of 58 percent to 40 percent.

Retired CAPT founding consultant Ken Murch 
described Linda in favorable terms consistent 
with others who worked with and knew Linda 
well. Ken remembered Linda as an exceptional 
individual who worked tirelessly to improve the 
stature of our profession, association, and our 
union’s efficacy to improve wages, benefits, and 
working conditions. 

“Linda was an outstanding employee, 
administrator, organizer, labor activist, mentor, 
visionary, and leader,” said Ken. “Linda was 
well-liked and respected. She self-sacrificially 
underwrote countless improvements to the 
organization of CAPT and the profession.”

Before CAPT, Linda was active in the 
California Association of Health Services 

▀ Continued, next page

CAPT founders Jay Salter, Linda Pinkerton, Donna Whitt, and Dan Sorrick
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Technicians (CAHST), said Ken. She incorporated her 
experience with CAHST to create in CAPT a professional 
organization exclusive to Psychiatric Technicians.

PT CAPT Consultant Ann Lyles, who worked alongside 
Linda as her state vice president, brought to light some of 
Linda’s tangible contributions to the profession, including 
introducing CEUs to the Psych Tech profession. 

“Linda worked with the CAPT Board of Directors and 
the BVNPT advocating Psych Tech professionalism and 
the need to add continuing education requirements for 
licensure,” said Ann. “Linda knew that if Psych Techs were 
to gain professional recognition and respect, which was 
lacking at the time, adding CEUs would legitimize the trade 
as a healthcare profession.” Linda was also responsible for 
co-authoring, along with Ann, our Psychiatric Technician 
Pledge, adopted by the delegates to CAPT’s first Annual 
Meeting on September 20, 1985.

The first CAPT office held by Linda was that of 
Lanternman Chapter President. To learn more about Linda 
and her activism at the local level, the Outreach asked 
Brad Whitehead, Lanternman's third and final chapter 
president to describe Linda as a person, as a professional 
Psych Tech, and as a labor representative.

“Linda Pinkerton was profoundly committed to the 
Psychiatric Technician profession," wrote Brad Whitehead.  
“I saw in Linda someone who embodied what I believe we 
should be as Psych Techs. She was committed to leading 
by example, growing the brand of psychiatric technicians, 
and showing what a valuable asset PTs were to the State 
of California.”

Brad contributed the following recollections of 
Linda as CAPT negotiated its first MOU with the State of 
California and her continued leadership and activism to 
ensure the success of our bargaining unit and that of the 
Lanterman Chapter:

When CAPT put together our contract, Linda stressed 
to all chapter officers and stewards the importance 
of holding Lanterman's management accountable to 
strict contractual adherence. We knew that the initial 
challenges would be significant and that establishing 
the contract would be of the utmost importance in our 
ability to be successful as a bargaining unit. Linda shortly 
became the State President following Jay Salter.  By then, 
she had established a solid base against management 
resistance on an array of issues. When I went to Linda 
about difficult managers, she would refer to them as 
“little hemorrhoids,” which always made me laugh, as 
it was another way of calling them a pain in the nether 
regions. 

Linda worked with CAPT Consultants Ken Murch and 
Dan Western, Tony Myers, CAPT's third state president 
and second Lanterman Chapter President, and Donna 
Whitt, CAPT founder and Lanterman Chapter Secretary 
to impress upon Lanterman management that CAPT was 
here to stay and that we intended to be taken seriously 
and expected our contract to be strictly followed. 

Linda Pinkerton set a standard of leadership and 
professionalism that continued at Lanterman until 
the day it closed. She was a fearless leader who never 
expected any more from anyone that she would not do 
herself. She was greatly respected by all of us who served. 
Linda and Tony were the perfect examples for me when I 
became chapter president. I continued to benefit from all 
that I had learned from Linda and always was reminded 
of what a great forerunner and example she was for me 
as I attempted to walk in her footsteps. I wish that all 
psychiatric technicians with the State of California had 
been given a chance to have spent even a day with her. I 
will never forget how much she meant to me and CAPT.

CAPT extends its deepest sympathies to the family 
and friends of Linda Pinkerton. Her CAPT legacy will not 
be forgotten.

CAPT Founder, State President Linda Pinkerton with 
State Secretary/Treasurer Brad Leggs (left) and State 
Vice President Tony Myers (right)
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Povided below is Linda's last column as state president published 
in the August/September 2000 Outreach.

As I sit down to write this column, a flood of emotions 
surges through me. The reason is I've decided not to run 
for re-election as CAPT's State President, a job I've held for 
five two-year terms.

I plan to retire in the near future, and I want to end 
my Psych Tech career as a clinician where it started, at 
Lanterman, and not on leave as President.

So now I'm feeling the anticipation and excitement of 
returning to my Senior Psych Tech duties at Lanterman. 
I've missed the camaraderie, and I'm looking forward to 
reconnecting with friends and colleagues on a daily basis.

Then a whole different wave hit me as my thoughts go 
back over the past 15-plus years since I and a few other 
Psych Techs formed CAPT in a meeting in a motel room in 
Bakersfield back in 1985.

And most recently, during my 1O years as State 
President, I have experienced many challenges, personally 
and professionally.

One of the most enjoyable opportunities has been 
meeting our members face to face at each work location 
and thanking them for their support of our union.

The many sessions of contract negotiations have been 
filled with the whole range from anger and frustration to 
savoring success. There are long bargaining sessions into 
the early morning hours and lots of waiting. To occupy the 
down time, our chief negotiator, Ken Murch, entertains us 
with a wealth of tales from his more than 30 years as a 
union activist.

Over the years, we have asked our members to be 
patient, that we will get you a good contract. And finally, 
with the departure of Pete Wilson and the arrival of Gray 
Davis, that did happen.

I've had several opportunities to chat with Governor 
Davis, including at his victory celebration and swearing-in 
ceremonies.

Each time, I am more convinced that CAPT definitely 
made the right decision in strongly supporting him in the 
election.

The CAPT Board of directors, consultants and staff 
definitely helped me lead the association through the very 
lean years and into this new millennium when many good 
things are possible.

The challenges facing my successor and CAPT as a 
whole are no less difficult than in past years. Among the 
most pressing issues are:

-- Preserving Psych Tech jobs as more developmentally 
disabled people are deflected from developmental centers 
into community living arrangements.

-- Combating the huge shortage of licensed Psych 
Techs that is causing major mandatory overtime and other 
hardships.

-- Dealing with the unique problems faced by Psych 
Techs working with criminal patients in the state hospitals, 
DCs and prisons.

-- Negotiating continuing increases in salaries and 
benefits to keep Psych Techs ahead of inflation.

-- Continuing to enhance the professionalism of Psych 
Techs, and working to get employers to treat us with the 
respect and dignity we deserve.

In closing, I want to thank you for giving me the 
opportunity to serve you and this great association. I have 
been truly blessed.
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New PT Member Joins the BVNPT

On October 22, Gov. Gavin Newsom appointed CAPT-endorsed 
candidate Abraham C. Hill, 51, of Antioch, for the Psychiatric Technician seat 
to the California Board of Vocational Nursing and Psychiatric Technicians. 
The BVNPT comprises nine seats, two of which are occupied by PTs, two by 
LVNs, and five by public members. CAPT is pleased to have Abraham on the 
Board representing the PT profession. The CAPT Board of Directors voted to 
nominate Psychiatric Technician Instructor Hill as a candidate to the Board's 
vacant PT seat and lobbied the governor's office for his appointment. CAPT 
and its leadership congratulate Abraham and wish him success in his new 
duties representing our profession as a consumer advocate on the BVNPT. 
The BVNPT's highest priority is to protect the public as it exercises its 
licensing, regulatory, and disciplinary functions. 

Abraham has been a Psychiatric Technician Instructor for the California 
Department of Developmental Services at Northern STAR Community Crisis 
Home since 2018 and has served in several positions for the Department 
since 1990, including as a Psychiatric Technician Instructor at Agnews 
Developmental Center and Sonoma Developmental Center and as a 

Consultant at the Golden Gate Regional Center. He has been a Direct Support Professional Instructor and 
Proctor at Eden Area Regional Occupational Program Center since 2008. Hill was a Clerk/Typist at the General 
Services Administration from 1985 to 1999. He earned Teaching Credentials from San Jose State University 
and a Psychiatric Technician Certificate from Mission College. 

"Abraham is a highly-skilled Psychiatric Technician," said PTI Fairview-STAR Chapter President Randy Tyer. 
"He will bring his knowledge of best practices and professional development to his team of board members. 
Abraham is professional and understands what it means to be a Psych Tech. He behaves genuinely towards 
others and has integrity.  I have known Abraham since the STAR program was at Sonoma, where we both were 
trained in a group setting."

The Outreach thanks Abraham for sharing the following details about his career, insight, and experience 
with our members: 

Psychiatric Technician Instructor Abraham Hill

How did you find out about the Psych Tech profession?
I learned about the profession through some friends 
who mentioned a 20/20 work/education program at 
Agnews Developmental Center.  Who couldn't find it 

tempting to get paid 40 hours and split the time in half 
going to work and school?

What has been especially rewarding about your career so far? 
Throughout all my experiences, the relationships I built 
in my career have been the most rewarding. Whether 
it be the fellow staff at Agnews, Porterville, Sonoma, 

Stockton Developmental Centers, to the folks at Golden 
Gate Regional Center and Eden Area/Fresno ROP to 
the licensees and their staff throughout California.  
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George Becker, my first senior psychiatric technician 
(SPT), taught me how incorporating some fun in my 
therapeutic interactions can turn the most challenging 
relationships into one of respect and trust.  SPT Alda 
Parado, who could be as strict as anyone, rationalized 
that keeping an excellent code of ethics is effective 
and keeps everyone safe.  Karen Clark, who was at 
the highest position as a program director, respected 
and listened to staff's perspectives, especially when it 
followed the right thing to do.  Carolyn Kinney and Kay 
Haralson always encouraged and inspired people, even 
when the circumstances were bleak and uninspiring.  
Cookie Savage, Wilma Abaya, Fred Dangerfield, Alicia 

Clemons, and Dorothy Padilla taught me that friendship 
among co-workers could really be a thing.  Bill Quinn 
taught me that there are dignity and respect in humor 
and thinking of others before yourself.  And all those not 
mentioned because of space are a part of the richest 
part of my life, let alone my career.  I hope I have bridged 
a path for the betterment in whatever endeavors they 
wanted to accomplish.  Most of all, the relationships 
I've therapeutically embedded myself into - individuals 
needing support, services, or just an understanding 
human being, struggling to meet their needs, wants, a 
better quality of life - those are the relationships I cherish 
the most and the most rewarding part of my career.

Have you encouraged others to become Psych Techs?
As a Psychiatric Technician Instructor, I'm privy to 
information for folks to enter the PT profession.  I 
would reach out to direct support professionals in the 
community wanting to pursue a higher standard of 
learning, application of their craft, and responsibility.  
I encourage our Psychiatric Technician Assistants to 

pursue their PT licenses. I've developed a review 
curriculum for those needing to pass the BVNPT board 
exam.  I believe I instill the motivation, not just to start 
the process of becoming a psychiatric technician, but 
to uphold the professional code of ethics in being an 
excellent PT.  

What interested you in getting involved as a BVNPT board member? 
What do you think about your experiences so far?
Randy Tyer, CAPT Chapter President at Fairview-STAR, 
and I had gotten close since we were named Psychiatric 
Technician Instructors for the state operated community 
crisis homes. 

One day, he asked about my interest in becoming a 
BVNPT board member.  Knowing that I love to advocate 
for any individuals in need, he thought I would fit in at the 
board level advocating for all California citizens regarding 
my profession and BVNPT.  I realized the opportunity to 
give back to the profession I love in ways few can.  

Because of the realities of today's COVID-19 way of 
life, my experiences have been limited to the virtual 
world. I'm excited for the day that changes, and I can be 
around actual people again.  But in the meantime, I'm 
enjoying learning from others, hearing the stories that 
are affecting our world today, and wanting to contribute 
to the betterment and protection of the people around 
us.  It has been a great start, and I look forward to 
serving more.  Thank you for this opportunity to share 
a bit of myself.
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Studies
Research&
Workers Fired, Penalized for Reporting COVID 
Safety Violations

When COVID-19 began making headlines in March, 
Charles Collins pulled out a protective face mask from the 
supply at the manufacturing company in Rockaway, New 
Jersey, where he was the shop foreman and put it on. The 
dozen or so other workers at the facility followed suit. 
There was no way to maintain a safe distance from one 
another on the shop floor, where they made safety mats 
for machines, and a few of the men had been out sick 
with flu-like symptoms. Better safe than sorry.

Management was not pleased. Collins got a text 
message from one of his supervisors saying masks were 
to be used to protect workers from wood chips, metal 
particles and other occupational safety hazards. “We don’t 
provide or for that matter have enough masks to protect 
anybody from CORVID-19 [sic]!” If workers didn’t stop 
using the masks for that purpose, the supervisor texted, 
“we’ll have to store them away just like the candy!”

“I was shocked,” said Collins, 38. “They weren’t taking 
it seriously.”

Shortly after that, Collins left for a planned vacation. 
When he returned a week later, the company told him 
to quarantine at home for two weeks because he’d been 
traveling.

But when the quarantine ended, Collins didn’t 
want to go back to work. Co-workers, he said, told him 
that recommended safety measures such as wearing 
masks and maintaining social distancing hadn’t been 
implemented. When he told human resources that he 
feared becoming infected and endangering his mother 
and his 8-year-old nephew who live with him, he said, he 
got an ultimatum: Return to work or resign.

Collins stayed home and says he was fired. He hired 
a lawyer and filed a complaint in the Superior Court of 
New Jersey under the state’s whistleblower law, the 
Conscientious Employee Protection Act. The law prohibits 
employers from firing, demoting or otherwise retaliating 
against workers who refuse to take part in activities they 
believe are incompatible with public health and safety 
mandates.

As many employers, with the strong encouragement 
of the Trump administration, move to bring employees 
back, a growing number of workers are resisting what 
they feel are unsafe, unhealthy conditions. In recent 
months, a few states have passed laws specifically aimed 
at protecting workers who face COVID-related safety risks 
and retaliation for speaking up about them. Some states, 
like New Jersey, have whistleblower protection laws 
already. But advocates say stronger federal protections 
are needed.

The Occupational Safety and Health Administration, 
part of the U.S. Department of Labor, is responsible for 
enforcing 23 federal whistleblower statutes that protect 
workers from retaliation if they report workplace safety 
violations, among other problems.

But according to a new analysis, the agency isn’t 
up to the task. The National Employment Law Project, 
a workers’ advocacy and research group, found that of 
1,744 COVID-related retaliation complaints filed with 
OSHA between April and mid-August, 20% were docketed 
for investigation and 2% were resolved. More than half 
were dismissed or closed without investigation.

“Even before COVID, workers had a really bad track 

By Michelle Andrews
October 23, 2020
Kaiser Health News
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record of getting any justice for their concerns if they were 
retaliated against,” said Debbie Berkowitz, director of the 
worker health and safety program at the National Employment 
Law Project and a former senior OSHA official.

The numbers are growing. Whistleblower complaints filed 
with OSHA increased by 30% between February and May, 
to 4,101, according to an August report by the Department 
of Labor’s Office of the Inspector General that criticized the 
agency’s handling of the complaints.

Nearly 40% of the complaints — 1,618 — were related to 
COVID-19, the report found, filed primarily by workers who 
claimed they were punished for reporting workplace safety 
violations. Those could include, for example, not having 
appropriate personal protective equipment or sanitation 
materials, or a lack of social distancing on the job.

While complaints rose, the number of whistleblower 
investigators decreased from the previous year, according to 
the report. The average time it took to close an investigation at 
the end of March was roughly nine months.

Worker whistleblower protections under the Occupational 
Safety and Health law are “incredibly weak” compared with 
whistleblower statutes that protect employees who report 
other types of wrongdoing, Berkowitz said. If OSHA dismisses 
a complaint, workers have no right to appeal the decision, and 
once they file a complaint with OSHA they aren’t permitted to 
take their case to court on their own, she said.

Consumer advocates would like to see those provisions 
changed.

Advocates have urged OSHA to adopt mandatory COVID 
safety standards for workplaces, but the agency has declined to 
do so, maintaining that its “general duty clause,” which requires 

employers to maintain a workplace free from hazards likely to 
cause death or physical harm, is sufficient.

“The Administration has remained committed to providing 
the Whistleblower Protection program with the resources it 
needs to fulfill its mission,” a spokesperson for the Department 
of Labor wrote in an email to KHN. “In fiscal year 2020, OSHA 
asked for and received five new full-time employees and 
requested an additional ten in the President’s budget for fiscal 
year 2021.”

If workers don’t pursue a whistleblower complaint through 
OSHA, they can file a state lawsuit claiming “wrongful discharge” 
or use a state’s whistleblower law, as Collins did.

According to a COVID employment litigation tracker by 
Fisher Phillips, an employment law firm, since the beginning of 
the year 169 retaliation/whistleblower lawsuits have been filed 
across the country — the second-biggest category, behind suits 
related to remote work/leave, with 206 cases. An additional 27 
lawsuits have been filed for wrongful discharge.

Juan Carlos Fernandez, the Morristown, New Jersey, 
attorney representing Charles Collins, said he’s seen a significant 
uptick in inquiries from workers about safety concerns in recent 
months. Before the pandemic began, he typically received one 
or two such calls per month. Now, he gets three or four a day.

Many callers say they were terminated after they asked for 
protective equipment on the job, Fernandez said. Others had 
asked for time off to care for a family member or a child whose 
school had closed because of COVID-19 and then were told not 
to come back to work.

▀ Continued, next page
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Catastrophic Leave

BARGAINING UNIT 18 MEMBER(S)
CURRENTLY IN NEED OF  

C.L. DONATIONS:

Tiffany Jones, PT-CSP-Corcoran
Michelle Parsons, PT-CSP-Corcoran

Helping one another through Catastrophic 
Leave Donations

CAPT got the concept of Catastrophic Leave off 
the ground two decades ago; the program’s been 
in our state Bargaining Unit 18 contract since 1989.

Article 6.9 of the CAPT contract gives state-
employed Psych Techs and related professionals the 
right to request leave donations from coworkers 
in cases of financial hardship due to injury or the 
prolonged illness of the state Bargaining Unit 18 
member or his or her family member, or for parental 
or adoption leave purposes.

You can help state-employed coworkers by 
donating vacation, annual leave, personal leave, CTO 
and holiday credits. Simply contact your personnel 
office to fill out a Catastrophic Leave donation form. 
And don’t forget: You can donate to state employees 
who work in different departments or facilities.

If you need help and have received department 
approval to get leave donations, contact CAPT to be 
included in our publications. You also may qualify for 
reduced union dues while you recuperate. Contact your 
chapter president to find out more.

Those requesting donations on our online and 
magazine lists will automatically be removed by 
the next Outreach publication date unless CAPT is 
informed of ongoing needs. If you still need to remain 
on our lists -- no problem! Just call Christine Caro at 
(800) 677-2278.

▀ Continued, previous  page
In addition to reporting safety violations, Collins’ 

lawsuit claims, he was fired for asking to take time 
off. Under the federal Families First Coronavirus 
Response Act, employees are generally entitled to 
two weeks’ paid leave if they’re quarantined, and 
another two weeks’ paid sick leave at two-thirds pay 
to care for a child whose school has closed, as well as 
expanded family and medical leave. Collins has cared 
for his nephew since his sister died two years ago in 
a car accident. His nephew’s school closed in March 
because of COVID-19.

Collins said his employer, ASO Safety Solutions, 
paid him for only the first week of his company-
ordered quarantine. Any additional time off would 
come out of his accrued sick and vacation time, he 
was told.

ASO Safety Solutions didn’t respond to requests 
for comment, nor did the law firm representing the 
company.

In his response to the complaint submitted to 
the court, the lawyer representing the company 
denied that ASO had retaliated against Collins for 
whistleblowing, asserting he had resigned. The 
response, by John Olsen, with Ferdinand IP Law 
Group, also said that the provisions of the Families 
First Coronavirus Response Act do not apply to the 
company. The lawyers have exchanged requests for 
discovery, Fernandez said, which should be answered 
in the next several weeks.

A few states and cities have stepped in to help 
whistleblowers. Virginia was the first to put in place 
statewide workplace safety standards related to 
COVID-19, spurred by concerns from workers in 
poultry plants, said Rachel McFarland, a staff attorney 
at the Legal Aid Justice Center in Charlottesville. The 
standards include specific provisions protecting 
workers from retaliation for raising safety concerns or 
refusing to work in a location they believe is unsafe.

Colorado and the cities of Philadelphia and 
Chicago likewise passed laws prohibiting employers 
from retaliating against workers who raise COVID-
related safety concerns, refuse to work in unsafe 
conditions or take time off to minimize the 
transmission of the virus.

But these laws are the exceptions, said Brent 
Newell, a senior attorney at Public Justice in Oakland, 
California, who has represented the interests of 
workers in meatpacking plants. “Many states haven’t 
done that and won’t do that,” he said. “For the 
federal government to put it on the states to protect 
workers is wholly and fundamentally inadequate.”
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QA& WITH TESSA HANNULA

Guidance for CDCR COVID Related ATO/FFCRA

It has been expressed that Exempt Employees will only 
qualify for COVID self-illness ATO pending test results for 
COVID if asymptomatic and that if the results come back 
positive, then they will no longer qualify for COVID self-
illness ATO leave. Is this correct, and if so, what leave would 
they be expected to use? 

Yes, that is correct. Once the employee tests positive 
or is experiencing symptoms related to COVID, then 
the employee would have to reapply for ATO related 
leave under the FFCRA.

If an Exempt Employee was to test positive for COVID, would 
they qualify for FFCRA leave?

Yes. However, if the employee has already used the 
80 hours ATO leave benefit, they would no longer 
qualify for this leave.

When an Exempt Employee fails consecutive screenings, 
will they have to use their personal leave credits?

Yes, you must use your personal leave credits unless 
you obtain a note from your Health Care Provider 
ordering you to self-isolate/ quarantine.

Is the department no longer taking notes from Health Care 
Providers and returning to the practice of only accepting 
notes from the local public health department?

No, the department is still accepting notes from any 
Health Care Provider.

Under the COVID SELF ILLNESS section of the ATO tree, 
dated Oct. 8, 2020, there are arrows directing the Exempt 
Employee to utilize leave credits. The arrows drop down to if 
the Exempt Employee continuously fails the screening, then 
personal leave credits/CTB/NDI/SDI may be utilized. This 
lends the impression that the employee would continue 
to utilize ATO leave for up to the 80 hours and then after 
exhausting ATO leave, to utilize their own personal leave 
for any remaining time off due to failed screening or active 
symptoms. Is this the correct understanding? 

Yes, this means once they test positive, they will 
switch over to the FFCRA ATO, but they will still 
receive ATO totaling up to 80 hours.

If you reside with another staff member who tests positive, 
but you have tested negative, would you qualify for ATO 
if a Health Care Provider provided you with a note to self-
quarantine?

Yes.

If an employee tested positive for COVID and believes 
they contracted it at work, would they qualify for workers' 
compensation?

Yes.

Although the human resources department has the sole authority for the approval or denial of ATO, CAPT is hearing 
reports that supervisors are telling Psych Techs that they will not qualify for the leave. Because misinformation occurs at 
ALL facilities, CAPT encourages you to reach out to your union for ALL COVID-related issues.  For questions or assistance, 
contact Tessa Hannula at tessa.FMLA@yahoo.com.
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A side-by-side video comparing the release and flow 
of air and respiratory droplets from masks with and 
without exhalation valves show that masks with the 
exhalation valve do little to stop the spread of COVID-19. 
In contrast, masks without the escape valve capture 
the exhaled droplets that may contain the coronavirus, 
thereby reducing its spread. The study and the videos 
were recently published in the journal Physics of Fluids. 
The study showed, as many health professionals have 
stated since the beginning of the pandemic, that masks 
with valves do not slow the spread of coronavirus.

“When you compare the videos side by side, the 
difference is striking,” study author Matthew Staymates, 
National Institute of Standards and Technology research 
engineer and an expert in flow visualization techniques, 
said in a news release. “These videos show how the valves 
allow air to leave the mask without filtering it, which 
defeats the purpose of the mask.”

Mask with valves allows the mask-wearer to breathe 
more freely and is designed to protect workers from 
breathing contaminated air. These masks are not designed 
to filter or capture the airflow or droplets released from 
the mask. The video shows that these masks do not protect 
others around the wearer, as do the N95 and surgical masks, 
which work to contain the virus within the mask.  

The video showed that a valve mask emitted roughly 
the same amount of droplets as wearing no mask at all, 
whereas the N95 mask emitted no droplets detectable to 
the naked eye.

The Sacramento Bee
November 12, 2020

Editor’s note: In mid-November, the state held 94.1 
percent of California’s population in the most restrictive 
pandemic tier. With this development, Governor Newsom 
strengthened its face-covering guidance to require 
Californians to wear a mask whenever outside their home, 
with limited exceptions.  On Jan. 1, 2021 (Inauguration 
Day) President-elect Joe Biden will ask every American to 
commit to wearing a mask for 100 days. 

By wearing the right mask and social distancing, we 
can save lives, reduce the COVID strain on our health 
system, and maintain an active economy. As health 
professionals, let us collectively do our part to model 
the healthy behaviors necessary to reduce the spread of 
COVID-19.   

Masks with 
valves do 

not slow the 
spread of 

COVID
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Flu Season is Here

With the prevalence of COVID-19, healthcare profes-
sionals are urging people to get their flu vaccination ear-
ly in the season. As healthcare professionals ourselves, 
we know the role vaccines play to reduce the spread of 
contagious, infectious, or communicable diseases. CAPT 
encourages you to be part of the solution to implement 
flu-prevention measures, especially this year, as extra 
demands are being placed on healthcare facilities and 
providers during this pandemic. 

Policy directives require healthcare personnel, such 
as ourselves, to receive either a flu vaccination or wear 
a protective mask. While we are already being required 
to wear face-covering while at work due to COVID-19, 
please don't let mask-wearing relax your motivation to 
help stop the spread of influenza this season. 

According to the CDC, the flu vaccine can "prevent 
you from getting sick; reduce the risk of flu-associated 
hospitalization for children, working-age adults, and old-
er adults; is an important preventive tool for people with 

Get your 
flu vaccine 
as soon as 

possible

chronic health conditions; helps protect women during 
and after pregnancy; can be lifesaving in children; has 
been shown in several studies to reduce the severity of 
illness in people who get vaccinated but still get sick; and 
lastly, may also protect people around you."

For more information about how to prevent the flu 
this fall and winter, visit the CDC online at  

https://www.cdc.gov/flu/prevent/index.html.
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