
RETRO PAYMENTS, RAISES  
 AND CONTRACTS

RETRO PAYMENTS (Retroactive 3.0% General Salary Increases)
CAPT has received word that many of you have received your 3.0% rectroactive 
pay for the period of July 1, 2016 through March 2017!  This is great news, we 
know it’s been a long time coming.  

While most who received payment were on direct deposit, the State Control-
ler’s Offi ce has confi rmed that all eligible BU-18 employees, regardless of 
how paid, will receive their retro pay this month.  This is a process, the SCO 
is working on this as quickly as possible and is asking for your patience. 
Unfortunately, they couldn’t formally move on these adjustments until April 
17, when they received the CalHR pay letter authorizing them to process 
the contractual pay adjustments to our salaries.

PLEASE NOTE:  Some salary-based retroactive adjustments may be 
forthcoming.  According to the SCO, the departments were instruct-
ed to key in contractual wage adjustments such as Shift Differentals.  

They will be issued when they get keyed in and submitted to the SCO.  As 
for Overtime, any overtime payments already issued were included in the retro 

adjustments just processed.  The Health Benefi ts (CoBen) adjustment is a separate pro-
cess and was not issued in the retro just processed.  No date has been provided for the retro pay.  

However, the change has been made in the system and will be refl ected starting in the May paychecks.

SSA Retroactive Increases
It is CAPT’s understanding that the Special Salary Adjustments (SSA) contracted for Psych Tech Instructors and Senior 
Psych Techs (retroactively to January 1, 2017) will be processed in May and refl ected in June retro checks.  Thereafter, 
the increases will be included in the employees’ general payroll.

You will notice that there were no dues or fees deducted from your retroactive pay!  The CAPT 
Board of Directors unanimously voted to support their fellow BU-18 brothers and sisters by direct-
ing the State Controller’s Offi ce to forego any association income relative to the retroactive pay 
contracted as part of our 2016-2019 contract - something, few other unions have done!

RAISES (3.0% General Salary Increases) 
The new salary rate, including the contracted 3.0% GSI, are refl ected the each employee’s April master payroll, which 
means it will begin showing in your May paychecks. 

If you believe your retroactive or general income is incorrect, you will need to contact your personnel offi ce.  The infor-
mation keyed in by the personnel offi ce is the basis for all adjustments relative to our 2016-2019 contract with the state.  
Watch out for more information on our website and by fl ier as we address your questions!

CONTRACTS
BU 18 members should expect to receive a copy of the new contract in their mailbox by the end of May.  Last week, 
CAPT delivered a fi nished copy to the California Department of Human Resources for review. Once CalHR completes 
its review and approves it for distribution, CAPT will post a PDF of the contract online at www.psychtechs.net and mail 
a new printed contract to each BU 18 member at their residence on fi le. If you have recently moved, be sure to contact 
CAPT right away to update your address. Address updates can be sent to Debi Loger via email at loger@psychtechs.
net or by calling CAPT Headquarters at (800) 677-2278.

If you have any questions or would like more information, please contact your local chapter.
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